
 
 

RECRUITMENT COMMITTEE MEMBER 
Term Start: June 2025 
Term: Three (3) year term, starting and ending in June, once renewable 
 
Eligibility Requirements: 

• AT, BOC Credential, NPI number (required) 
• Member of NATA (required) 
• Looking for representation from NATA District 1 

 

Qualities and Skills Required: 
• Attends meetings as called by the Chair of the Recruitment Committee.  
• Recruits well qualified and diverse candidates for the open NATA Foundation volunteer positions. 
• Works well in a team environment and able to collaborate with committee members of diverse 

backgrounds and experiences which lends to a unique and inclusive culture within the committee. 
• Demonstrates good organization and communication skills 
• Demonstrates initiative and personal drive  
• Demonstrates impartiality, fairness, and the ability to respect confidences 
• Takes responsibility for and completes tasks assigned to them. 
• Contributes to discussions and voice opinions and openly listens well to other points of view. 

 

Submission Process 

Applicants must submit a curriculum vitae or resume that includes evidence of the minimum and preferred 
requirements. 

Applicants must submit a cover letter that elaborates on how the applicant’s experience and background align 
with the desired qualifications, and how they could contribute to the success of the Recruitment Committee.   

Applications must be submitted ONLINE by December 1. 

 

ABOUT THE RECRUITMENT COMMITTEE 

Overview and Mission: The Recruitment Committee is charged with developing/maintaining/facilitating a 
strategic inclusive and equitable recruitment system to ensure diverse, well-qualified volunteer candidates are 
encouraged to apply as volunteer positions become available. 

Primary Goals and Objectives: The primary objective of the Recruitment Committee is to identify strategies and 
best practices for recruitment to optimize the recruitment of diverse board members, committee chairs, and 
committee members that represent our diverse membership. The goal of the Recruitment Committee is to secure 
the application of 2-3 well-qualified, diverse applicants for each open volunteer position posted. 

https://www.surveymonkey.com/r/FPHP6VQ

